UccneposaHue ICF B MUpe KOyuMHra
Mpodeccns koyya BOBCIO HabupaeT 060poThl Ha 3amnaZie 1 yXXe CTaHOBUTCS BOCTpeboBaHa B Poccum.

Pe3ynbTaThbl rN0o6anbHOMO UCCNEAOBAHUS PbliHKA KOYUYMHIa Ha 3anaae HeaaBHO 6blin omny6IMKOBaHbI
Ha cante MexayHapoaHon ®eaepaumn KoyunHra (ICF) https://coachfederation.org/2016study

3T0 yxe Tperbe noaobHoe uccneaoBaHue, npoBeaeHHoe PricewaterhouseCoopers. VccnenosaHne
NpeacTaBnsieT coboi akTyasnbHYO KapTUHY PbiHKA KOYYMHIa MO BCEMY MUPY.

C60p AaHHbIX MPOXOAMS B PEXMME OHMalH B TEYEHME LUeCTM MecsiueB C uons no aekabpb 2015
roga. B pesynbTate onpoca 6binmn nonyyeHsl otBeThl 0T 15,380 pecnoHaeHToB M3 137 cTpaH
mupa. B 40 crpaHax, Bkiroyas Poccuio, B MCCNeAOBaHUM MPUHAAM yyacTue 6osblue COTHM
NPaKTUKOB KOYYMHra.

OTAnumne 3Toro UccnefoBaHns OT NPeabIAYLIMX COCTOMT B TOM, UTO BMeEpBbIE OHO BK/IOYAET AaHHbIE
pecrnoHAeHToB, KOTOpble VI,D,eHTVI(bVILI,VIPYIOT cebs kak DYKOBOAMTeﬂeI‘;I, MCMNOJIb3YOLWNX HaBbIKK
KOY4YunHIra B CBOUX OpraHn3auusx.

HexkoTopblie BbIBOAbI U3 UCCNef0BaHUA:

B HacTosee BpemMsd MO BCEMY MUpPY HacuuTbliBaeTcs npumepHo 53,300 npakTUKYHOLWMX
Koy4yei n 10900 KOy4y-KOMNEeTEeHTHbIX MEHEAKEPOB.

e Hanbonbluee KONMYECTBO KOyyel M KOYY-KOMMETEHTHbIX pykoBoauTenein — 33% oT obwei
YMCNeHHOCTU — paboTaeT B 3anaaHon Eepone, ewé 32% — B CeBepHOM AMepuKe.

e [lo oueHkaMm wuccneposaTenen rno6anbHbIM AoOXo[ OT MNpoAaxkv ycnyr KoyuuHra B 2015
Haxoauncst Ha ypoBHe 2.356 mapa pgonn., uto Ha 19% 6onbLue No CpaBHEHMIO C oLeHkon 2011
r., onybnnkoBaHHOM B rnobanbHOM MccneaoBaHum poiHka 2012 roga.

e Cpean koy4yel C aKTMBHbIMM KIMEHTaMW CPeAHW roAOBOM AOXOA OT KOYUMHra COCTaBAsin
$51,000 fonnapoB. CaMblil BbICOKMIA MOKa3aTe/lb CPeAHEerofqoBoro 4oxXoAa Koy4ven ykasanm
koyun OkeaHun (B cpeaHem 73100%), caMblil HU3KMA — KOyuu M3 BocTouyHon EBponbl
(18400%).

e [lo reHaepHOMy cOCTaBy cpeaM NpPodeccMoHanbHbIX  KOyyeln W KOYY-KOMMETEHTHbIX
PYKOBOAUTESEN YKEHLMHDbI COCTAaBASIOT ABE TPETH.

o KoyuuHr aBnsetcs npodeccuneit NpenmMyLieCcTBEHHO ANna B3poc/bix — 89% koyuei crtapue 40
ner.

e 62% nNpaKTUKYIOWMX KOyYen ykazanu Gu3HeC-KOyuMHr CBOEN OCHOBHOW CrneumanbHOCTbIO,
yTO cocTaBnsieT Ha 5% 6onblue No cpaBHeHuto ¢ 2011 r.

e 94% npaKTUKYIOWMX KOy4Yel B CBOel NpocdeccroHanbHOW NPaKTUKe NpeaniaraloT OAHY Mu
HECKO/bKO YCyr MOMUMO KOy4YMHra. B cpeaHeM, NpaKTuKytoLme Koyum npegnaratot 2.8 ycnyr B
[OMOJIHEHME K KOYUMHTY.

e 77% W3 NpaKTUKYIOLMNX KOy4Yeh 1 72% KOy4-KOMMETEHTHbIX MEeHeMKepoB yKasanu,
YTO YacCTHble KAMEHTbl U OpraHv3auuu, UCMONb3YOLWME KOYUYMHT, OXWAAKT OT CBOWMX KOy4ew,
4yTO6bI OHM 6bISIM AUMNIIOMUPOBAHHbBIMU UJIN CePTUHhULIMPOBAHHBIMM.

e  WccnepoBaHWe Mokasano, 4YTO CpeAHMA roAoBOM [AO0X0A4A AWNJIOMMPOBAHHbIX M
cepTUhULMPOBaHHbIX KOyuei Bbile, y HUX Takke 6onblue KIMEHTOB, YeM Yy Konner 6e3
NoATBEPXXAEHHON KBannduKaumn.
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